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The International Labour Organization

WORKING FOR PEOPLE WHO WORK, the International
Labour Organization this year completed fifty years
of service as the oldest of the United Nations spe-
cialized agencies.

Set up in 1919 under the League of Nations to
bring governments, employers and trade unions
together for united action to meet problems arising
out of industrialization, the ILO has sought to meet
that obligation by standard-setting, research, spread-
ing information, and providing technical co-operation.

Its guiding principle is: "All human beings, ir-
respective of race, creed or sex, have the right to
pursue both their material well-being and their
spiritual development in conditions of freedom and
dignity, of economic security and equal opportunity."

Seeking to put its finger on the causes of the unrest
which threatened the peace and harmony of the world,
the ILO Constitution blamed "injustice, hardship and
privation." It sought to establish by international
action the regulation of hours of work, prevention of
unemployment, provision of an adequate living wage,
protection of the worker against sickness, disease and
injury arising out of his employment, protection of
children, young persons and women, and provision
for old age.

This is probably the greatest enterprise of our age
--the continuing improvement of the standard of
living of men and women in every country; the fight
against ignorance, misery and poverty; and the pro-
motion of world security and peace.

Millions of people who are unaware of the im-
portance or even the existence of the International
Labour Organization benefit daily by the work it
does.

What does the ILO do ? It is a world forum where
labour and social problems are discussed by rep-
resentatives of labour and employers and govern-
ments, sitting down together to work out solutions.
It sets standards, as a result of these deliberations, for
working and living conditions.

The ILO does not impose international views or
solutions, but works through national governments.

Its standards help employers’ and workers’ organiza-
tions to formulate their own plans and programmes
and collective agreements. The ILO follows through,
when requested, with technical co-operation, research
and publishing.

This year, labour, management, and government
sit down together at a tripartite conference in Ottawa
to mark the fiftieth anniversary of the founding of the
International Labour Organization.

They will discuss such topics as labour-manage-
ment relations and labour standards; the need for
trained supervisors and shop stewards; the im-
portance of communication, consultation, and the
resolution of problems; the responsibility of labour,
management, and the government to the public; and
the role of member countries, especially Canada, in
external aid programmes.

The Organization

The ILO recognized from its earliest times that as
an international body intimately associated with one
of mankind’s touchiest activities it must be above
reproach. Its integrity must be demonstrated in every
decision and pronouncement. It must speak out as an
evidence that it has no hidden purposes. It resists all
attempts to interject political issues, and it takes
precautions lest its aims and purposes become lost or
buried under political propaganda.

Those purposes reach into every country on earth,
whether it is a tiny place with only a few hundred
thousand people or a nation that is continental in its
territory.

In one country the ILO may teach peasants to use
a plough; in another country it may teach industrial
management staff how to use an electronic computer.
It may help with the revision of labour legislation,
the organization of co-operatives, or the setting-up of
small industrial institutes.

Canada’s interest

When the League of Nations, with which the ILO




